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Job Description


Name: 			Vacant
Post: 				Creating Active Families Officer
Line Managed by: 		Claire Tennyson
Performance Manager: 	Claire Tennyson

Principle Responsibilities: 	A full time Creating Active Families Officer responsible for working with parents to understand how physical activity can play a role in their life as a family. Supporting the co-creation of opportunities and sharing of insight with schools.
Contractual Arrangements: 	2 Year Temporary Contract (Subject to funding)
Hours: 			37 hours per week, 24 days holiday per year


Generic Responsibilities:

All employees have a responsibility to follow all Redcar & Eston School Sport Partnership (RESSP) policies, particularly as they relate to the following areas:

· Observation and implementation of any regulations and procedures pertaining to health & safety.
· Observation and implementation of RESSP and statutory procedures relating to the welfare of students particularly in child protection.
· Observation and implementation of procedures relating to looked after children, those with SEND and those covered by legislation such as a Disability Discrimination Act.
· Observation of RESSP and statutory procedures relating to the use of ICT equipment, software and the internet.
· Compliance with the statutory requirements on data protection and freedom of information, and observation of good practice in the maintenance of confidentiality as it applies to the activities of the school, students, families, staff and governors.
· Participation at an appropriate level of the RESSP’s system of Performance Management and Continuing Professional Development.
· The maintenance of professional ethics, courtesy, and behaviour in the dealings with colleagues, students, parents, directors, visitors, and the public, be this written, by phone or electronically.




Responsibilities specific to the post:

· Lead the community-based approach to creating a knowledge base for enabling families to be more active. Gaining the knowledge and understanding of what barriers they may face to taking part in physical activity.
· Build trusted relationships with partners to enhance local opportunities for families.
· Link to existing RESSP work streams to ensure there is a seamless transition between our work, for example: Creating Active Schools (CAS), Opening Schools Facilities (OSF), Outdoor play and learning (OPAL), Active Travel, Warm Welcome.
· Support the development, alongside partners, of relevant interventions to enable families to value the importance of being physically active and supporting the families to be active as a way of life.
· Develop new ways of working to encourage a change in family habits and routines, linked to families becoming more active.
· Deliver workshops in the community to engage a broader range of families, to try to reach the families who do not currently engage with existing services and support. 
· Celebrate our local area and the opportunities available.
· Collaborate and seek support from our key funders for this role: Tees Valley Sport, Active Partnership and You’ve Got This, Sport England.


Other Duties:

· To be prepared to work as a member of the partnership team and to undertake duties that support other team members’ ventures as may be directed by the Executive Director.
· To undertake all other duties as may be directed from time to time by the Executive Director.



Signature of Post Holder:					Date:


Signature of Line Manager: 					Date:
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